
 
Job reference liability Chapter 173,2004 

Session Laws 
Regulates city disclosure of employment 
information regarding current and former 
employees, requiring that disclosure 
procedures and policies be implemented 
to assure that information provided is 
complete and accurate; that disclosure of 
information regarding acts of violence, 
etc., are to be provided only in writing; 
that the city obtain authorization from 
current or former employees to the release 
of such information prior to disclosing 
public personnel data, evaluates conduct 
prior to separation and employee 
responses, employee’s personnel record 
and reasons in writing for employment 
separation; and provide current and 
former employees by mail a copy of 
employment information disclosed and to 
whom it was disclosed. The City does not 
oppose the intent of the mandate, but 
rather objects if it is unfunded or 
underfunded. 


